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“The harvest is plentiful, but the labourers are few;
therefore pray earnestly to the Lord of the harvest to send
out labourers into his harvest.”

Matthew 9:37-38

THE HARVEST,
THE LABOURERS &
THE GOD OF THE HARVEST

The question for all of us - has the Lord
sent me as a labourer in His harvest?...

The answer is a resounding “yes!” 

A labourer is not a Pastor, a Missionary, a
Church Planter, a Worship Pastor, or a
*insert vocational ministry position*. For
all who have professed, “Jesus is Lord,”
the call to be a labourer is undoubtedly on
their life.

With this as our heartbeat, the School of
Ministry seeks to raise and send those
whom God has called to be His labourers. 

While we have a particular emphasis on
developing the vocational minister, we
invite all to consider where God is leading
them and how they might be best enabled,
equipped and empowered for a lifetime of
labouring in the Lord’s harvest. 

These verses capture a powerful
statement, compelling Jesus’
disciples to live with a missional
force in this world. Yet, our
mission is all done in dependence
on the Lord. 

Jesus says, “therefore pray
earnestly to the Lord of the
harvest.” The reaping of the
harvest does not happen without
the Lord of the harvest. The Lord
is the one who sends, who raises,
who calls. 



IS THE SCHOOL OF
MINISTRY FOR ME?

         are discerning the Lord’s call on their life as they seek to achieve
greater things in the Kingdom of God (John 14:12-14).

         want to devote their life and vocation to the purposes of God, desiring
to make an eternal impact with the gifts God has granted them by His Holy
Spirit.

         believe in the power of the local church, longing to be set apart for a
role in this context.

         are seeking spiritual input from Pastors, ministry leaders and Christian
thinkers for the formation of self and service.

         long for deeper theological formation while holding real pastoral
responsibility in the life of The Bridge Church.

The School of Ministry is for those who...
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MENTORING & TRAINING

At The Bridge Church, we believe in
personal development that overflows
into ministry development. We are
first children of God (1 John 3:1) and
our walk with the Lord Jesus is of
utmost priority. Before we concern
ourselves with our ministry output,
we must devote ourselves to our
Father as His children.

As such, the vocational ministry
streams in the School of Ministry
offer both a Mentor and a Trainer (for
those > 0.2 FTE). For those ≤ 0.2, only
a​​ Trainer is allocated. 

Mentors are primarily devoted to the
member’s personal walk of faith,
whereas Trainers are responsible for
the delegation of ministry
responsibilities, development and
feedback, and setting of ministry
goals.

In addition to the allocation of a
Trainer, Gap Year Interns and Interns
are offered weekly School of Ministry
training. These training sessions are
run by a variety of gifted Christians –
Pastors, Ministry Directors,
Missionaries, Christian academics and
lecturers, Christian subject matter
experts, Church Planters. 

Across 2 sessions per term (8 in
total), our Senior Pastor Paul Dale
gathers all the School of Ministry
(Gap Year Interns, Interns and
Pastors-in-Training) as he
intentionally prepares and develops
our members for the realities of
ministry. These sessions have
covered a variety of disciplines and
doctrines in Christian ministry e.g.
Preaching, Sexuality, a Biblical Vision
of Marriage and Divorce, Funerals,
Weddings and Baptisms. 
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The School of Ministry curriculum is shaped around what is
foundational and formational for the Christian leader. 

Over the years, we have made several iterations to the content of our
curriculum, deeply thankful for the many godly men and women who
have sown into the next generation of Christian leaders. 

We are constantly reforming our
weekly training, making distinction
between what is simply a ‘good’
thing to learn vs. the ‘right’ thing. 

Our desire is to create learning
spaces for our School of Ministry
members that: 

equip them with foundational
truths that are core to being
mature disciples of Christ, 
and cultivate the character and
calling God is forming within
them.

CURRICULUM
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Overview
For the school leaver, the Gap Year internship invites
the young but faithful Christian to serve in
hands-on volunteer ministry, observe day-to-day parish
ministry, and receive training and mentoring. The 1-
year program also encourages the preliminary
consideration of future vocational ministry. As a goal,
we train our ‘Gappies’ to assume leadership
responsibility in at least 1 ministry area e.g. Youth
Leader, Kids Church Leader, Worship Leader.

Ministry Opportunities

Renumeration & Accommodation

GAP YEAR

The Bridge Church offers a multitude of ministry
opportunities, giving the Gap Year Intern holistic
development and exposure across church life. Gappies
could serve in Youth, Kids, SRE in schools, Local
Mission (Alpha & Christianity Explored), Community
Outreach (Social Housing & Aged Care), Global Mission
Partnership, Prayer Ministry and Wellbeing & Care.

This is a 3-4 day unpaid volunteer position but allows
for time outside of ministry commitments to seek part-
time employment. There is flexibility built into the
program. The Gap Year Internship offers opportunities
for billeting with a church family, providing
accommodation and meals.

International and interstate applicants will be
prioritised for billeting allocation.
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Overview
For those exploring vocational ministry, the Intern
program invites the godly and gifted Christian to
experience the full-time rhythm of Christian ministry.
The program is focussed on sharpening the Intern’s
spiritual gifts, as well as strengthening their growth
areas, all under the leadership of a Trainer and the
personal guidance of a Mentor. The emphasis of the
Internship is a breadth of ministry areas under the
leadership of a variety of Pastors and leaders. 

Ministry Focus & Deployment

Renumeration

INTERNSHIP

The Intern’s schedule consists of a ministry focus and a
ministry deployment. As we commit to a breadth of
ministry experience, it is not our desire for this to
compromise the sharpening of the Intern’s spiritual
gifts. The Intern program seeks to uphold their gifts
while providing opportunities to strengthen other
spiritual ‘muscles.’ As an example, an Intern may focus
on Worship and Creative ministries, while being
deployed to Kids, Community Outreach, Evangelism
and Youth across a 2-year period.

The Internship is sustained through a shared model of
support: 50% of the stipend is provided by The Bridge
Church, while the remaining 50% is raised by the Intern
through financial partnerships. Prior to their
commencement date, Interns are required to have half
of their financial partnerships pledged. The purpose of
the stipend is not to serve as a conventional salary, but
rather to release the Intern from other employment so
they may be free to devote themselves fully to the work
of ministry. Under most circumstances, the program is a
2 year duration. However, contractually we offer 1 year
agreements with a review and renewal point towards
the end of the first year.
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Overview
For those currently undertaking theological study, a
Pastor-in-Training is given the opportunity to prepare
themselves holistically prior to graduation. The ministry
philosophy of the Pastor-in-Training program prioritises
depth over breadth (contra. Intern program). The
season prior to the individual’s first clerical position
requires close examination and intentional
development. Pastors-in-Training have the opportunity
to receive termly training from the Senior Pastor,
alongside both personal guidance from a Mentor and
intentional coaching from a Trainer (for those > 0.2
FTE). 

Ministry Opportunities

Renumeration & FTE

PASTOR-IN-TRAINING

It is a requirement for all pastoral staff to attend 2
gatherings on a Sunday, with scope to serve on
Congregational Teams. Ministry responsibilities will be
largely shaped according to ministry trajectory. This
stage of development emphasises depth, so Pastors-in-
Training will be given leadership opportunities with the
goal of being able to assume Ministry Director
responsibilities. The role has capacity for preaching
across a variety of ministries, including Sundays, Youth,
Young Adults, Community Outreach ministries and
Encounter women’s ministry.

Pastors-in-Training are paid in accordance with Sydney
Anglican Diocesan recommendations. We desire a
maximum FTE load of 3 days, ensuring that there is
sufficient time devoted to theological education and
formation.
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“AND THE THINGS YOU
HAVE HEARD ME SAY IN

THE PRESENCE OF MANY
WITNESSES ENTRUST TO

RELIABLE PEOPLE WHO WILL
ALSO BE QUALIFIED TO

TEACH OTHERS." 

2 TIMOTHY 2:2 



GET IN TOUCH

thebridgechurch.org.au
som@thebridgechurch.org.au

Kirribilli   Neutral Bay   Macquarie Park   Rozelle
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